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The Dodd-Frank Act is a US federal statute that was signed into law by President 
Barack Obama on July 21, 2010 and became effective on 1st January 2012.  
 
The law implements financial regulatory reform by improving accountability and 
transparency in the financial system. In particular, it obliges US companies to 
publish their income and tax payments addressed to governments around the 
world. 
 
Furthermore, it especially concerns the mineral industry across eastern RDC and 
requests all economy players in the market to ensure their mineral product trading 
does not contribute to conflict in the region. 
 
The lopsided implementation of the Act has essentially led to a de facto 
embargo on the entire mining industry in the RDC.  Because the institutional 
framework needed to sufficiently carry out due diligence is not there, many 
companies have chosen to play it safe and simply get their minerals 
elsewhere. This possible trading boycott without addressing the root cause of the 
conflict will only bring further misery to the region (risking paralyzing the economy 
of eastern Congo). Consequently, this would also lead to more suffering for 
civilians who survive thanks to the dynamism of the informal and formal activities 
of the mining sector.  
 
The Congolese authorities, the sector economy players and the civil society of 
North/South Kivu and Maniema (the most concerned provinces) have written to 
the American authorities to negotiate a 6-12 month moratorium in order to 
conform to the American requirements.     
 
Alternatively, the members of the Chamber of Mines from the Federation of 
Congolese Enterprises (FEC) together with delegates from the Ministry of Mines 
have expressed their concerns at the United States Congress and the US Securities 
and Exchange Commission (SEC), and they currently await their instructions 
regarding law implementation measures.  
 
In the meantime, more appropriate solutions to cut conflict mineral trading 
linkages are:  
 

• iTSCi (ITRI Tin Supply Chain Initiative) seeks to bring transparency and 
best practice to the extraction and trade of minerals. 
(http://www.itri.co.uk/index.php?option=com_zoo&task=item&item_id=2
192&Itemid=189) 

 

• OECD Due Diligence Guidelines (DDG) on conflict minerals supply chain 
traceability.(http://elmconsultinggroup.wordpress.com/2011/07/07/oec
d-to-sec-make-us-the-conflict-minerals-due-diligenceaudit-standard-for-
the-us/) 
 

• ICGLR: Mineral Tracking & Certification Scheme to set regional 
standards. (http://www.oecd.org/dataoecd/55/21/47892582.pdf) 

 
Albert Yuma Mulimbi (FEC President) 
 
 

 

Impact of the Dodd Frank Act upon the
Economy of the Democratic Republic of Congo
(RDC) 
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A new Income Tax Act 
provides for the setting 

up of a CSR Fund by 
every company 

equivalent to two 
percent of its profits 

chargeable to income 
tax derived during the 

preceding year as from 
1 January 2012 

New CSR legislation in Mauritius 
 
The Income Tax Act provides for the setting up of a CSR Fund by every 
company equivalent to two percent of its profits chargeable to income 
tax derived during the preceding year as from 1 January 2012.   
 
The specific objectives of the legislation are to:  
Encourage companies to manage their own CSR Programmes, 
impacting the intersection of economic with social and environmental 
development  
Facilitate the contribution of companies to support existing Approved 
National Programmes implemented by companies, national agencies or 
NGOs  
Promote a functional community of NGOs with complementary work 
plans that are relevant to the national development Programme  
 
Companies are required to use their CSR Funds to contribute toward 
activities in the following approved areas of intervention:  

• Socio economic development 
• Health 
• Leisure and sports 
• Environment 
• Education and training 
• Catastrophe 

 
Activities can be implemented through: 

• Approved Programmes by the Company; 
• Approved National Programmes; 
• Approved NGOs. 

 
A national CSR Committee comprising representatives of the public 
sector, private sector and civil society is responsible for the approval and 
monitoring of corporate programmes and NGOs.  The Committee issues 
guidelines in order to assist companies in the practical implementation of 
their statutory requirements. 
 
All companies must report to the Mauritius Revenue Authority (MRA) at 
the time of submitting their tax returns.  In the event that a company is 
unable to spend the total amount of its CSR Fund, it should remit the 
remaining sum to the MRA at the time its return of income is submitted. 
 
MEF CSR Fund 
The Mauritius Employer’s Federation (MEF) has set up the MEF CSR Fund 
with a view to assisting companies in fulfilling the legal requirements 
regarding Corporate Social Responsibility. 
 
Objectives of the MEF CSR Fund: 

• Enable companies to contribute to the social, economic 
and  environmental development of the country; 

• Promote and implement projects for community development 
and Corporate Social Responsibility; and 

• Pool the contributions of members in order to better meet the 
CSR objectives. 
 

About the Fund: 
The Fund is accredited by the National CSR Committee and its main 
areas of intervention, in line with the CSR Guidelines, are: 
 
Socio-economic Development 

• Entrepreneurship and SME development 
  
Education and training 

• Life skills and functional literacy 
• Training and integration of persons with disabilities 
• Support to needy students 
• Youth empowerment 

  
Protection and Preservation of the environment 
Health 

• HIV/AIDS 
 
Luvna Arnassalon-Seerungen (CSR Executive, MEF) 
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Global Child Labour Platform (CLP) under new Leadership 
 
During the Global Conference on Child Labour in The Hague in May 2010, it was concluded that exchange of
experiences and knowledge between companies could contribute to the acceleration of results concerning the
eradication of child labour in international production chains. The CLP was set up to facilitate such vision under
four objectives: 
 

1. To collect experiences in and learn from the implementation of good practices by a number of
participating businesses in five sectors.  

2. To identify 10 good practices for reducing and eliminating child labor and to make these available to the
wider community via the UN Global Compact (GC) website.  

3. To formulate per sector practical business, investment and social procurement guidelines, based on the
identified good practices and the combined experience of stakeholders inside and outside of the CLP.  

4. Stimulate implementation of these guidelines by business, in government procurement and by the
financial sector.  

 
At the request of the Dutch Ministry of Social Affairs and Employment, a Dutch NGO the Sustainable Trade Initiative
(IDH) coordinated the first year of the CLP in 2011. An output of their work was the development of 10 good
practices called Good Practice Notes from the experience of participating companies on the elimination of child
labour as well as a Booklet summarizing the experience of the first year
(http://www.gcnetherlands.nl/docs/child_labour_platform_report_2010-2011.pdf) 
 
As of 2012, CLP governance has been handed over to the UN GC Labour Working Group in coordination with the
UN Global Compact and the ILO. The Good Practice Notes are currently being revised and are envisaged to be
endorsed by the new Steering Committee of the Platform in 2012.  
 
For more Information contact Amelia Espejo (espejo@ioe-emp.org) 
 
 
 
 

Rio+20 Corporate Sustainability Forum:  
Innovation & Collaboration for the Future We Want 
15-18 June 2012, Rio de Janeiro 
 
 
Organized by the UN Global Compact, the Forum will be held in cooperation with the Rio+20 Secretariat, the UN
System and the Global Compact Network Brazil. 
 
It aims to strengthen the business contribution to sustainable development globally, bringing greater scale and
quality to corporate sustainability practices. Over 60 sessions will be held in parallel during the Forum on themes
related to the Rio+20 agenda, with events organized by a wide range of organizations, including the UN Global
Compact, UN agencies, Funds and Programmes, Global Compact local networks and other selected partners. 
 
 
The Global Compact Labour Principles and Sustainable Development session.  
17 June 2012, Rio de Janeiro 
 
Hosted by the UN Global Compact Labour Working Group and the International Labour Organization.  
This roundtable will be conducted by the co-chairs of the UN GC Labour Working Group (IOE & ITUC head
representatives) and will provide an opportunity to discuss the policy options of the Rio+20 Summit for the
realization of the Labour Principles.   
 
In particular, this session aims to identify challenges and synergies between the social, environmental and
economic pillars of sustainable development, highlighting the key role of the labour principles and social dialogue
in achieving sustainable development goals. 
  
For further information on the Rio+20 Corporate Sustainability Forum, please visit: www.compact4rio.org   
or contact Amelia Espejo (espejo@ioe-emp.org) 
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UN Working Group on the issue of Human Rights and 
Transnational Corporations issues first Report 
 
 
In advance of the meeting of the UN Human Rights Council in June 2012, the UN Working Group on the issue of 
human rights and transnational corporations presented a first report on the working group’s strategy which is 
based on two considerations. 
 
First, a majority of State, business and civil society actors are unaware of the Guiding Principles, precluding even 
the possibility of implementation.  
 
Second, despite converging standards and initiatives, there remains a significant risk of fragmentation in the 
interpretation and implementation of the Guiding Principles. Beyond awareness and commitment, actors and 
stakeholders in all regions require support to build capacity to effectively implement the Guiding Principles within 
their policies and operations. 
 
Led by these considerations the Working Group proposes to pursue three work streams through which it will deliver 
its mandate:  
 

• Global dissemination 
• Promoting implementation 
• Embedding in global governance frameworks 

 
Keys aspects of the work of the Working Group will be: 
 

• Promoting convergence: The Guiding Principles are the point towards which existing and future human 
rights and business standards and related, tools, guidelines, resources, services and initiatives for 
companies and States should converge. 

 
• Avoiding duplication: It will be important to prevent the duplication of activities, initiatives or 

contributions of others, as well as to avoid repetition, fragmentation and digression among current and 
emerging initiatives 

 
• Maintaining integrity: The integrity of the Guiding Principles should not be compromised by casual 

interpretations, conceptual detours or partial approaches. 
 

• Balanced development: The success of the mandate presumes balanced promotion of implementation 
and dissemination on all three pillars of the Guiding Principles, and by all stakeholders. 

 
• Clarity and simplicity: In all of its activities, the Working Group will encourage clarity and simplicity. 

 
• Encouraging results: Comprehensive and effective implementation of the Guiding Principles should 

eventually result in improvements in the protection against human rights abuse by business enterprises, a 
reduction in business-related human rights abuse, and improved access to effective remedies for victims 
of such harm where it occurs. 

 
• Enhance accountability: Identifying opportunities to dismantle barriers to justice for victims of business-

related human rights harm; identifying success factors in establishing effective judicial as well as non-
judicial grievance mechanisms; discussing the consequences for States and businesses that fail to 
implement the Guiding Principles;  

 
• Activate the demand for implementation of the Guiding Principles: Promoting dialogue between 

stakeholders to aid in the dissemination and implementation of the Guiding Principles. 
 

• Reach new audiences and actors 
 

• Promoting the “business case” for States and business enterprises 
 

The IOE supports the outlined strategy and will continue to support the Working Group in its work. 
 
Next dates:  
 

• 3rd session of the Working Group with public consultation, 26-30 November 2012 Geneva 
 

• Forum on Business and Human Rights, 4/5 December in Geneva 
 
For more information please contact Matthias Thorns (thorns@ioe-emp.org) 
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 Outcomes of Consultations on the UN 
Guiding Principles and the UN Forum on 
Business and Human Rights 
 
Two consultations on the implementation of the UN Guiding Principles took 
place at the beginning of May. On 7 and 8 May a workshop organized by the 
Danish EU Presidency looked at recommendations for the implementation of 
the Guiding Principles by the EU and EU member states. Two days later, a 
consultation of the UN Working Group on Business and Human Rights in Geneva 
focused on the organization of the UN Forum on Business and Human Rights on 
4 and 5 December 2012. 
 
Both events showed the need for business to closely follow the implementation 
process of the Guiding Principles. In Copenhagen NGOs and Trade Unions 
demanded for the implementation of the Guiding Principles the introduction of 
extraterritorial jurisdiction at EU and member states level, the linking of the 
Guiding Principles with export credits and public procurement, obligatory 
reporting on due diligence outcomes as well as the establishment of an 
European Contact Point as complaint mechanism for violations against the 
Guiding Principles. The IOE rejected these proposals and focused in its 
statement in the workshop on the dissemination and translation of the Guiding 
Principles, on the establishment of a helpdesk for companies with country 
specific information which allow companies to do a meaningful due diligence 
process without getting lost in bureaucratic and overburdening procedure, on 
the support of states which are not in a position to implement and enforce 
human rights effectively, as well as on the need for proper impact assessments 
for any implementation plan. The EU Commission will provide a paper with an 
implementation scheme for the Guiding Principles at the end of the year.  
 
In the consultation on the UN Forum on Business and Human Rights on 10 May 
2012 in Geneva, NGOs and Trade Unions demanded to structure the Forum 
around real cases of human rights violations by companies. The IOE objected 
this idea. As the UN Working Group is not a complaint body, the Forum should 
not become a platform for company bashing. The Forum should be outcome 
oriented. A constructive approach is key for the success of the Forum. IOE input 
with regard to the Forum`s organization were: 
 

• The Forum should focus on the implementation and dissemination on 
all three pillars of the Guiding Principles. 

 
• Since it is the first Forum the main focus should be on stock taking of 

existing initiatives and activities as well as on gaps and needs of 
stakeholders. Beyond the initiatives and activities listed already in the 
report of the Working Group there are masses of activities going on by 
employers’ organizations, multi-stakeholder initiatives, States, etc. 

 
• A particular consideration should be already given to small and 

medium size enterprises, since they have the biggest challenge when 
implementing the Guiding Principles and they are most in need for 
support in order to engage in due diligence processes. 

 
• The UN Working Group should consider allocating enough space in 

the venue to give organizations the possibility to present their work 
regarding the Guiding Principles in stands like in a fair. Moreover, the 
Working Group might consider collecting all the initiatives in an extra 
brochure to facilitate the dissemination of best practices beyond the 
conferences doors. 
 

• Key for the success of the UN Working Group is to reach a much 
broader audience than the usual actors from the developed world. 
The developing world – business as trade unions and NGOs alike – 
need a voice in the process. In practice that means to organize 
technical preparations to bring in participants via teleconferences, 
etc 
 

For more information please contact Matthias Thorns (thorns@ioe-emp.org) 
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Chemin de Joinville, 26 
CH-1216 Cointrin / Geneva 

E-mail : thorns@ioe-emp.org  
Telephone: + 41 (0) 22 929 00 19 

Fax:  + 41 (0) 22 929 00 01 
www.ioe-emp.org 

 
IOE webinar on the UN Guiding Principles on 
Business and Human Rights 
 
 
The IOE is expanding its service delivery to members and is offering a training 
webinar on the UN Guiding Principles on Business and Human Rights by Acting 
Secretary-General, Brent Wilton. 

  

The material is company-oriented and can be organised on the request of IOE 
affiliated member federations as a service to their own member companies.  

  

If you would like to learn more, please contact Matthias Thorns (thorns@ioe-
emp.org) 

 

 

Up-coming events 
 

Next IOE CSR WG meeting   6 June 2012, Geneva  
 
The Global Compact Labour Principles  17 June 2012, Rio de Janeiro 
and Sustainable Development session  
 
International ISO 26000 Workshop  5-9 November 2012, Geneva 
 
UN Human Rights WG meeting   26 – 30 November, Geneva 
 
UN Forum on Business and Human Rights  4 - 5 December, Geneva 
 
 

 
 
 


